











Proforma

Compliance Report in respect of the Public Self-Disclosure as required vide UGC letter
No.F.14-4/2023(CPP-Il) dated 10" June, 2024. (To be submitted in the letter head of the
College).

It is hereby certified that the college has updated its website (--------------- ) and incorporated the
information as required under UGC Guidelines on Public Self- Disclosure by Higher Education
Institutions, 2024.

It is further certified that:-

1. The website of the college is functional

2. All the relevant information is available on the College website for stakeholders.
3. The information on the website is easily accessible to everyone.

4. There is no need for registration or login to access the information available on the College
website.

5. Search facility is available on the College website for easy navigation.

Seal and Signed by the
Principal of the College.
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(2) Every institution shall fix the price of each printed copy of the prospectus. being not more than the reasonable
cost of its publication and distribution and no profit be made out of the publication. distribution. or sale of
prospectus.

5. STUDENT GRIEVANCE REDRESSAL COMMITTEES (SGRC):

(i)

(ii)

(ii1)

(iv)
(v)
(vi)
(vii)

(viii)

(ix)

A complaint from an aggrieved student relating to the institution shall be addressed to the Chairperson.
Students’ Grievance Redressal Committee (SGRC).

Every Institution shall constitute such number of Students’ Grievance Redressal Committees (SGRC), as may
be required to consider grievances of the students. with the following composition. namely:

a) A Professor - Chairperson
b) Four Professors/Senior Faculty Members of the Institution as Members.

¢) A representative from among students to be nominated on academic merit/excellence in
sports/performance in co-curricular activities-Special Invitee.

Atleast one member or the Chairperson shall be a woman and atleast one member or the Chairperson shall be
from SC/ST/OBC category.

The term of the chairperson and members shall be for a period of two years.

The term of the special invitee shall be one year.

The quorum for the meeting including the Chairperson. but excluding the special invitee. shall be three.
In considering the grievances before it. the SGRC shall follow principles of natural justice.

The SGRC shall send its report with recommendations. if any. to the competent authority of the institution
concerned and a copy thereof to the aggrieved student. preferably within a period of 135 working days from
the date of receipt of the complaint.

Any student aggrieved by the decision of the Students’ Grievance Redressal Committee may prefer an appeal
to the Ombudsperson, within a period of fifteen days from the date of receipt of such decision.

6. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF SERVICES OF OMBUDSPERSON:

(i)

(ii)

Each University shall appoint Ombudsperson for redressal of grievances of students of the university and
colleges/institutions affiliated with the university under these regulations.

There shall be one or more part-time functionaries designated as Ombudspersons to hear, and decide on.
appeals preferred against the decisions of the SGRCs.

(ili) ~ The Ombudsperson shall be a retiredVice-Chancellor or a retired Professor (who has worked as

(iv

(v)

Dean/HOD) and has 10 years’ experience as a Professor at State/Central Universities/Institutions of
National Importance/Deemed to be Universities or aformer District Judge.

) The Ombudsperson shall not. at the time of appointment. during one year before appointment. or in the
course of his/her tenure as Ombudsperson, be in conflict of interest with the Institution where his/her
personal relationship. professional affiliations or financial interest may compromise or reasonably appear
to compromise, the independence of judgment towards the Institution.

The Ombudsperson shall be appointed for a period of three years or until he/she attains the age of 70

years, whichever is earlier, from the date of assuming office. and shall be eligible for reappointment for
another one term.

(vi)  For conducting the hearings. the Ombudsperson shall be paid a sitting fee. per diem. in accordance with

the norms fixed by the respective university and shall. in addition. be eligible for reimbursement of the
expenditure incurred on conveyance,

(vii)  The University may remove the Ombudsperson from office, on charges of proven misconduct or

mishehaviour.

(viii)  No order of removal of Ombudsperson shall be made except afler an inquiry made in this regard by a

person. not below the rank of a retired judge of the High Court in which a reasonable opportunity of
being heard is given to the Ombudsperson.,

7. FUNCTIONS OF OMBUDSPERSON:

(i)

The Ombudsperson shall hear appeals from an aggrieved student. only after the student has availed all other
remedies provided under these regulations.




